POLICE AND FIRE 

COLLECTIVE BARGAINING AGREEMENT SUMMARY FORM 


Section I: Agreement Details 
Public Employer: Far Hills Borough 


Employee Organization 


NJ PBA Far Hills Morris - Somerset Local 159 


Base Year Contract Term: l/l/2Q12 _ 12 / 31/2014 New Contract Term l/l/2015 


County: 


Somerset 


_ Employees in Unit A 
12 / 31/2018 


Type of Settlement □ Arbitrator’s Award □ Fact-Finder Recommendation 0 Voluntary Settlement 

Section II: Statutory Definition of Base Salary 

N.J.SA 34:13A-16.7(a): Base salary is the salary provided pursuant to a salary guide or table and any amount provided pursuant to a salary increment including any amount provided for 
longevity or length of service. It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as understood by the parties in the prior 
contract Base salary shall not include non-salary economic issues, pension, and health and medical insurance costs. 


Section III: Economic -Costs inside base salary 

Salary . 

Increment. 

Base Year • Total Costs 

New Base Year - Total Costs 

(last Year of Prev 

CotumA 

oas agreement) 

CoimnB 

(Frit Year of Succe ssof agreement) 

Colmn C - Colrm D 



l-sde Bsj Ss'-ri 

ftova '317 Ecoronc 

OulwJ? Base Sa'av 

$500,303 

m 

$453,116 

m 








Section IV: Additional Costs 

Ust economic Hems indcate either inside or outside base salary 
as agreed to between the partes 

icem Oesooton 

Item 1 . Detective Stipend 


SI ,050 


$1,050 

Hem 2 Education Stipend 


$2,500 


EEIHSIjI 

lt em 3 Firearms Instructor Stipend 


$550 


$550 

Item 4 . Uniforms 


$950 


$950 

Item 5. 





Item 6 . 





Item 7 . 





Item 8 . 





Item 9 . 





Any additional items list on separate sheet Additional Items 


S6.550 


$7,550 





Section V: TotalS-Sumofcostsineachco'umn 

$500,203 

$6,550 

$453,116 

$7,550 

(Total Economic) 
Section III & IV 

(Total Non-salary 
Economc) 

(Total Economc) 
Section III & W 

(Total Non-salary 
Economic) 


Section VI: Anaysisdne# successor agreement NEW AGREEMENT ANALYSIS 

Total Econcmc Base Yearfoencus ayfarerf) gggg 203 


Effective Dale (m/d/ww) 

1/1/2015 

l/l/ 20 l 6 

l/l /2017 

l/l/ 20 l 8 

Percent Increase 

2 

2 

2 

2 

Actual dollar increase 

S10.137 

$10,340 

S10.547 

S10.758 

Total Ecorcme CoMs (sixcesscr syermer-.t) . 

$516,990 

$527,330 

$537,876 

S548.634 

Section VII: Impact of Settlement • average annual increase over term of agreement 



Percentage Impact (average per year over term of 
agreement) 

2.06 




Dollar Impact (average per year over term ol agreement) 

S10.445 




Section VIII 





Medcal Costs 

Base Year 

Year 1 



Cost ot HealJi Plan 

S84.050 

S95.556 



Emp'gyee Contnbutons 

SI 0,046 

S11,851 



Presaipton 





Dental. 

S4.500 

S5.800 



Vision. 


The undersigned certifies that the foregoing figures are true and is aware that if any of the foregoing items are false, s/he is subject to punisment. 

Section IX 

Prepared by: Jill Searing _ Tide: Human Resources Officer 



Date: 6 / 15/2015 


Send ccmp'eted & signed form , a signed and dated ccov.y contiact sgned and dated certification as wefl as a word proces sing version of contract to :r ‘/arlsgce'c state y 


























































Certification 


I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the 
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective 
bargaining agreement for the term beginning l/l/2015 _thru 12/31/ 2018_. 


Employer: 

County: 

Date: 

Name: 

Title: 


Far Hills Borough 
Somerset 

6/15/2015_ 


Jill Searing _ 

Print Name 

Human Resources Officer 



Collective Bargaining Agreement Certification 2012.04.02.wpd 




